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STATE OF NEVADA 
 
 
 
 
 
 

Department of Business & Industry  

OFFICE OF THE LABOR COMMISSIONER  
http://www.labor.nv.gov 

 
 

2022-2023 Prevailing Wage  
 
 
Amendment 5 
 

 AMENDMENT 5 
 Classifications – Plasterer 
 County – Washoe County Region and Northern Nevada Rural Region 
 Effective – December 8, 2022 

 
Prevailing wage rates include the base rate as well as all applicable fringes 

 
Plasterer-Journeyman…………..………………………...………………………50.82 
Plasterer-Foreman………….……………………………...………………………54.32 
 
ADD ZONE RATE 
In addition to PLASTERER rates add the applicable amounts per hour, calculated from 
the South Virginia and Mill Street, Reno, Nevada: 

 
Zone 1 0 to 70 miles                 $0.00 
Zone 2 70 miles and over     $8.00 

 
ADD PREMIUM PAY 
OVERTIME Eight (8) consecutive hours (exclusive of a meal period) shall constitute a 
day’s work at straight time. Five (5) consecutive days of eight (8) consecutive hours 
(exclusive of a meal period), Monday through Friday, shall constitute a week’s work. One 
and one half (1 ½) the regular straight time hourly rate shall be paid for all work over eight 
(8) hours. Sunday will be paid at double the regular straight time rate. 

 
RECOGNIZED HOLIDAYS 
All work performed on the following holidays shall be paid for at double the regular 
straight time rate: New Year's Day, Memorial Day, Fourth of July, Labor Day, 
Admissions Day, Thanksgiving Day and the Friday after Thanksgiving and also 
Christmas Day. If any of the above holidays fall on Sunday, the Monday following shall 
be considered a holiday.  
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No work shall be permitted on the Fourth of July or Labor Day, regardless of 
compensation or donation, except in case of emergency or to protect life and property. 
Permission to work shall be granted by the representative of the Union or its officer. 

 
JOB DESCRIPTION: Excerpt from Agreement No NV. Plasterers Master Labor Agreement 

This includes but is not limited to:  
1. All building construction, including but not limited to the construction, erection, 
alteration, repair, modification, demolition, addition, or improvement in whole or in part of 
any building structures, 

 
2. All interior or exterior plastering construction, restoration, repair and inspection of 
cement, stucco, stone imitation or any patent material when ornamental molded plaster, 
and the setting of same.  All specialty finishes such as veneer, venetian, marmoreno and 
grasello. All custom and specialty finishes, including but not limited to custom rock, 
carved plaster, brick and block veneer, stone and wood. Smooth and finish surfaces of 
full system E.I.F.S. including sticking and shaping of foam pieces or surfaces by 
adhesive or mechanical installation. All spray or toweled on fireproofing, including 
cementitious and intumescent products. All plaster acoustical finish systems including, 
but not limited to, BASWA Phon and Fellert. 
 
3. All work processes which represent technological change, replacement, modification or 
substitution for the work described above. In addition, all work and use of new materials 
or 2020-2024 Reno Plasterers Master Labor Agreement 4 techniques involved in plaster 
construction including but not limited to what is known as green or sustainable construction 
technology. 


